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Scope 

 

This policy applies to all company operations and activities, aiming to significantly reduce greenhouse 

gas emissions. It encompasses strategies such as enhancing energy efficiency, increasing the buying of 

renewable energy from our energy supplier. The policy is integral to the company’s sustainability and 

corporate responsibility efforts, ensuring that environmental impact is minimised across all our 

business.  

 

 

 

D&L Medical Limited 

 

Carbon Reduction Plan Statement. 

 

 

 

D&L Medical, commits to reduce our impact on the environment and to deliver a sustainable 
business, helping to secure a better life for generations to come. We will work with our customers, 

suppliers and our staff to achieve our aims and objectives. 

 

Having an accurate overview of our business carbon footprint is the first step on the road towards 

net zero. We set tangible targets; ensuring our carbon reporting is compliant along with D&L medical 

having the full accreditation of ISO 14001: 2015. 

 

Our Carbon reduction plan is set out by each scope and how we measure our carbon emissions, 

working in partnership with the NHS our carbon plan works alongside the NHS England guidelines, 

by this we can reduce our carbon emissions to allow us to reach set targets. 

 

• For the emissions we control directly, we will reach net zero by 2040, with an ambition to 

reach an 80% reduction by 2028 to 2032. 

• For the emissions we can influence we will reach net zero by 2045, with an ambition to reach 

an 80% reduction by 2036 to 2039 

 

D&L medicals full carbon plan policy will show and demonstrate how we will reduce our emissions 

on each scope in more detail. 

 

 

Signed    

Name   Les Hood  

Position  Managing Director  

Date  02/6/2026 

 

 



 

Carbon Reduction Plan 
 Policy Statement 

Number MP 15 

Revision 2 

Date June 2026 

Page 2 of 6 

 

 

Executive Summary  

 

D&L Medical has committed itself to becoming carbon net-zero, working within the NHS 

organisation as a leader of Installing Medical Gas Pipeline Systems. Reducing our Carbon footprint is 

one of the upmost important things we must do as a company, even though we only have a small 

carbon footprint we still aim to reduce this to Zero. 

 

Outline is the policy, will be where we are now, where we need to be and how we can get there. 

 

Where are we now? 

 

We are working on our sustainability performance and have been for a few years; we have already 

reduced our C02e by 7% last year. 

 

Below are the figures to date from 2024 showing a break down of C023e by each scope, 

Our aim is reducing scope 3 which is generated from our energy use. 

 

 
Waste control  

 

 
 

 
 

 

 

 

 

 

 

 

 

 

Our waste control chart shows that 

all our waste we generate for the 

past year and of which 100% is 

diverted from landfill, therefore. 

D&L Medical have 0 % landfill.  
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Baseline year: 2023  

Additional details relating to the baseline emissions calculations: 

  

Baseline year emissions:  

Emissions Total (tCO2e) 

Scope 1 150 

Scope 2 4.7 

Scope 3 (included sources) 340 

Total emissions 500 

 

 

Current emissions reporting 
 

Reporting year: 2024  

Emissions TOTAL (tCO2e) 

Scope 1 140 

Scope 2 4.9 

Scope 3 (included sources) 310 

Total emissions 460 

 

Current emissions reporting 
 

Reporting year: 2025  

Emissions TOTAL (tCO2e) 

Scope 1 127 

Scope 2 2.3 

Scope 3 (included sources) 33 

Total emissions 162 
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Where we need to be? 

 

From the Government set targets, we need to reach our goals with the dates below: - 

 

• For the emissions we control directly, we will reach net zero by 2040, with an ambition to 

reach an 80% reduction by 2028 to 2032. 

• For the emissions we can influence we will reach net zero by 2045, with an ambition to reach 

an 80% reduction by 2036 to 2039 

 

 

Roles and Responsibilities 

 

The Carbon Reduction Policy assigns specific roles and responsibilities to ensure effective 

implementation. Senior management is responsible for setting reduction targets and 

integrating sustainability into corporate strategy. The sustainability team develops and 

monitors initiatives, ensuring compliance with regulations and reporting progress. Managers 

are tasked with identifying opportunities for energy efficiency and Employees are encouraged 
to participate in sustainability Meetings and contribute ideas for reducing emissions. Regular 

training and communication will be provided to keep all informed and engaged. 
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How can we get there? 

 

 

Travel / transport 

Waste 

Purchasing / suppliers  

Changing behaviours / energy usage  

 

 

We will raise the priority of sustainability in the company with strong-Management level.  

leadership. 

 

• We will create capacity and governance structures within our company to  

deliver the plan.  

 

• We will have ‘green champions’ who are members of staff who lead the green  

plan locally, role model behaviours, signpost people who wish to become engage!  
and lead projects.  

 

• We will send a clear signal to our staff, customers, partners of our commitment 

to reduce impact on the environment with endorsement and publishing  

our work transparently on our website. 

 

• We will embed greener improvement and provide measurement to  

enable tracking of impact.  

 

• We will share our data with our team and with other stakeholders to  

inform benchmarking and regional data sets.  

 

• We will seek to measure the impact of our work on financial and  

efficiency indicators. 
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Name    Les Hood 

Position   Managing Director 

Date    02/06/2026 

Review    02/06/2027 

 

 

 
 

 

 

 

 

Review Record 

 

Date Reason Action(s) Authorised 

02/6/2025 First Issue N/A LH 

02/06/2026 Review of document  new 2025 carbon figures added LH 

 

 


